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Well here it is September already and
summer is slowly fading away. | hope
everyone had an enjoyable summer
(between the rain drops). There are a lot
of things going on around town

and a lot going on right here at

CLE. We have some wonderful
programs lined up for the

months to come, so please

make a special attempt to

attend the meetings. We should

have our web site moved to our

own domain within the next

month, this has been held up do

to an error at the bank. The books have

been ordered and should be arriving

shortly and then they will be delivered to

the libraries. Our rummage sale will be
held at the September meeting, if
you are bringing something for
the sale, please try to get to the
meeting a little early so the SO’s
have time to sort things out. The
dinner theme for Septembers
meeting will be Italian.

Michelle Thomas
Chair, CLE Board of Directors

10 Ground Rules for Making Transmen Feel Welcome at

M2F Meetings

by Jessica Xavier & Gary Bowen
Originally appeared in the Pinnacle,
TransGender Education Association,
Washington, DC.

Copyright by Gary Bowen and Jessica
Xavier. Permission is hereby granted to
reproduce, provided the material is not
altered or abridged in any way, and that
this notice is included with it.

(Note: Janet Laylor spoke up at a
meeting last fall and commented on the
paucity of F2Ms attending our meetings.
She's right - we don't see many F2Ms, at
either TGEA or MAGIC. Gary Bowen

wrote most of these rules for posting on
his web page, and | have edited them for
M2F groups who want to become more

-1-

welcoming of our F2M brothers.
Reading this may open many a
mascara'ed eye - writing it sure opened
mine! I've committed many of the
following errors myself. Jessica Xavier)

1) Do not assume all men attending
meetings are M2Fs. Perhaps the most
common error we M2Fs make. Often a
post-transition transman attending a
M2F meeting will be mistaken by well-
meaning M2Fs to be another M2F who
is there for the first time. The transman
will explain the error, only to be
answered by, "l never would have
guessed you were a woman!" a comment
that does not please most transmen,
since they were never women, regardless
of what was on their birth certificate.



Many transmen will simply leave such a
group without correcting the error. These
are known in the F2M community as
invisible men. Remember we have
brothers as well as sisters in our
transgender family.

2) Listen to them when they speak. They
may be shy initially, but you can make
them feel welcome by being open to
them and listening. When they do speak,
do not cut them off, nor invalidate their
very different experience by rattling on
with your own. Do not talk down to
them, nor make fun of them. Just
because they are trying to grasp what
you have disowned doesn't give you
permission to discount them. Respect
them and their experience. Shut up and
listen to men, for a change.

3) Do not ask a transman a lot of
personal questions. Overall, the
transmen tend to be more private about
their bodies, and most feel that their
medical status is nobody's business but
their own. Asking them about it is

invasive and rude. If they want to share,
they will. Give these guys their privacy.

4) Do not hit on a transman.

Unfortunately, this is a common

complaint. A transman said it best: "One
reason why many F2Ms do not come to
M2F meetings is because if you have 30
guys in skirts in a room, at least one of
them is going to look at a transman and
think, 'She's a woman, and she
understands me!' then glom him." Such
unwanted attention can be more than just
rude, when viewed in the light of some

studies which have shown that the F2M
community suffers a much higher

incidence of violence, sexual assault and

incest. Our support group meetin
must create safe space for
transgendered people who attend.
sensitive and respectful. If a transm:
is interested in you, he will let yot
know.

¢
é
|

5) Do not assume that a transman
straight. Transmen can be bisexual
gay (yes, g-a-y, as in mal
homosexual, as in attracted to oth
men, transsexual or non-transsexue
The late Lou Sullivan, founder of FT
International, identified himself as
gay man and died from AIDS. Hav
you ever seen that button that reac
"How Dare You Presume I'nr
Straight?" Remember how you fes
when some unknowing person think
you're gay because you crossdres
Avoid making this insensitive anc
insulting mistake.

6) Allow for bathroom parity. Don't
allow both the men's room and tF
women's room to be totally taken ove
by M2Fs who are changing into the
dresses. Transmen occasionally ne
to use the rest room and can't do it
three M2Fs are clustered around tl
mirror putting on makeup. An F2NM
crossdresser may want separ:
changing facilities of his own as well
For a female crossdresser or anyo
not living as a man, the trip to th
men's room may not be something th:
are ready to handle, especially in tt
context of a new situation, such as
attending an M2F meeting for a firs
time. Allow them their own space t
pee.

7) Avoid use of female-centric
language. Whether addressing a gro



or speaking one-on- one, don't use
"girls”, "sisters”, "ladies", etc. Rather:
"ladies and gentlemen", "sisters and
brothers”, "girls and boys", or better yet,
use gender-neutral language such as
"friends”, "folks", "people”  or
"colleagues"”. Many people on the F2M
spectrum opt out of the whole binary
gender thing, and refusing to be
identified as either a man or woman is
fairly common. Consider how difficult it
has been for transactivists to get gay and
lesbian activists to add "bisexual and
transgendered” to "gay and lesbian”.
Verbal inclusion is a necessary first step.

8) Use inclusive language at all times.
The pass ability of many transmen is
good enough that you will never know
when a stealth transman is attending a
meeting. Many of them do - as one
transman puts it, "there are more of us
than you think". It is fairly common for
passing transmen to surf M2F support
groups, showing up unannounced to
check them out. But usually, he is not
satisfied with any of these groups, and
he doesn't come back. He has his own
needs for support, and most often he is
unwilling to be the token out F2M.
Assuming that role for a group would
require him to work his butt off
educating its M2F membership. He also
may come as an ally to the meetings of
an M2F-lead organization whose
mission he believes in. But in either
situation, he usually will not out himself.
Thus we always should try to be aware
of and to use inclusive language, even
when we don't seem to have any F2Ms
in attendance. Making a habit of using
inclusive language will raise the

consciousness and sensitivity of all our
M2F members.

9) Attempt to schedule educational
programming of interest to both M2Fs
and F2Ms. Allow for discussion of
shared issues and presentations of
mutual interest. Topics may include
family and relationship issues, access to
and dealing with health care providers
and other helping professionals, legal
matters and redocumentation, violence
and self-defense, political concerns, etc.
Focusing on these practical matters will
help those just starting to come out
overcome their fears, and help all of us
to learn how to deal with these
situations. These issues and concerns are
the common denominators of everyone
in our community.

10) Ask the guys if they are interested in
working together on common issues and
concerns. A real community not only
plays together, but works together.
Support and social activities are easily
intermixed with educational and political
activities, and are often synergistic.
These combined activities lead to the
establishment of smoother interpersonal
relationships and even friendships
between M2Fs and F2Ms. Much can be
accomplished if we can find ways to
work together toward a common
transgender vision. And there are more
than a few F2Ms who, if given the
opportunity, would be wonderful leaders
of transgendered groups with agendas
filled with common concerns. Ask the
men to join our groups and become
contributing members and leaders.
Remember that Inclusion is more than
saying, "We're so glad you could come!"



California Governor Signs Equality California's Hisoric
Gender Identiy Non-Discrimination Bill

Landmark Measure by San Francisco
Assemblyman Mark Leno is first of
three LGBT Bills to Reach Davis' Desk

SACRAMENTO - Equality California,
California’'s largest lesbian, gay, bisexual
and transgender (LGBT) advocacy and
lobbying organization, today announced
that Governor Gray Davis has signed a
landmark bill to prohibit housing and
workplace discrimination based on
gender characteristics. The measure,
Assembly Bill (AB) 196, is sponsored
by Equality California, and authored by
Assemblyman Mark Leno (D-San
Francisco).

"We applaud Governor Davis for his
continued leadership on civil rights
issues," stated Geoffrey Kors, Executive
Director of Equality California. "By

signing this bill Governor Davis has
made it clear that efforts by anti-gay
extremists to remove him from office
will not cause him to waiver in his

strong commitment  to ending
discrimination against LGBT

Californians. His actions in signing this
legislation will help ensure that
individuals are judged on their merit, not
their gender characteristics."

AB 196 adds gender to the list of
categories protected by California’s Fair
Employment and Housing Act. This
measure prohibits discrimination based
on gender-related characteristics,
including transgender status. California
will now the fourth state to ban such
discrimination, following New Mexico's
passage of such a measure earlier this

year. Numerous court decisions from
across the nation have concluded that
existing laws protecting against sex
discrimination should already be
interpreted to prohibit discrimination
based on gender identity or expression.
The state's own Department of Fair
Employment and Housing already
accepts and investigates such cases
based on the strong case law precedent.
The bill is supported by a broad coalition
of over 50 business, civil rights, and
religious organizations, including
California  NOW, California Labor
Federation, National Center for Lesbian
Rights, SEIU, AFSCME, Anti-
Defamation League, Lambda Legal,
Lambda Letter's, California Church
IMPACT, ACLU, Transgender Law
Center, the Greater San Diego Business
Association and the  California
Apartment Association.

"Californians overwhelming support
equal opportunity,” said Kors. "This bill
will help ensure that individuals are
considered for employment based on
whether they are qualified, not on
whether they conform to gender
stereotypes.” Kors noted that California
law already protects against hate crimes
based on gender stereotyping, and
protects students and teachers from
discrimination or harassment on this
basis. He also noted that California
already prohibits discrimination based
on sexual orientation in employment and
housing under a law signed by Governor
Davis in 1999, his first year in office.
"At a time when President Bush is
working to bring out the worst in people



by dividing us for his own political gain,
Governor Davis is continuing his efforts
to bring out the best in people by uniting
us," Kors said.

Kors concluded, "Equality California is
extremely grateful to Assemblyman
Leno for his outstanding work on this
important bill. We also want to thank
the legislators who voted for it and
Governor Davis for standing with the
vast majority of Californians who
support equality and fairness."

Equality California's two remaining
bills, AB 17 (Equal Benefits) and AB
205 (Domestic Partner Rights and
Responsibilities) have passed the

Assembly and are expected to be
considered by the Senate later this
Summer.

Founded in 1998, Equality California
(formerly CAPE) is a nonprofit,
nonpartisan, grassroots-based, statewide
advocacy organization whose mission is
to ensure the dignity, safety, equality and
civil rights of all lesbian, gay, bisexual
and transgender (LGBT) Californians.
Equality California is one of the largest
and fastest growing statewide LGBT
organizations in the country. We can be
contacted through our website at
Www.eqca.org.

Subject: PEOPLE OVER 30 SHOULD BIDEAD

According to today's regulators and

bureaucrats, those of us who were kids
in the 40's, 50's, 60's, or even maybe the
early 70's probably shouldnt have

survived.

Our baby cribs were covered with bright
colored lead-based paint. We had no
childproof lids on medicine bottles,
doors or cabinets, and when we rode our
bikes, we had no helmets. (Not to
mention the risks we took hitchhiking.)
As children, we would ride in cars with
no seat belts or air bags. Riding in the
back of a pickup truck on a warm day
was always a special treat.

We drank water from the garden hose
and not from a bottle. Horrors! We ate

cupcakes, bread and butter, and drank
soda pop with sugar in it, but we were
never overweight because we were
always outside playing. We shared one
soft drink with four friends, from one
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bottle, and no one actually died from
this. We would spend hours building our
go-carts out of scraps and then rode
down the hill, only to find out we forgot

the brakes. After running into the bushes
a few times, we learned to solve the
problem. We would leave home in the
morning and play all day, as long as we
were back when the street lights came
on. No one was able to reach us all day.

No cell phones. Unthinkable! We did not
have Playstations, Nintendo 64, X-
Boxes, no video games at all, no 99
channels on cable, videotape movies,
surround sound, personal cell phones,
personal computers, or Internet chat
rooms. We had friends. We went outside
and found them. We played dodge ball,
and sometimes, the ball would really
hurt. We fell out of trees, got cut and
broke bones and teeth, and there were no
lawsuits from these accidents. They were
accidents. No one was to blame but us.



Remember accidents? We had fights and
punched each other and got black and
blue and learned to get over it. We made
up games with sticks and tennis balls
and ate worms, and although we were
told it would happen, we did not put out

very many eyes, nor did the worms live

inside us forever. We rode bikes or

walked to a friend's home and knocked
on the door, or rang the bell or just

walked in and talked to them.

Little League had tryouts and not

everyone made the team. Those who
didnt had to learn to deal with

disappointment. Some students weren't
as smart as others, so they failed a grade
and were held back to repeat the same
grade. Horrors! Tests were not adjusted
for any reason. Our actions were our
own. Consequences were expected. The

Bra Basic:

Reprinted from The Looking Glass,
September, 2003

Overwhelmed by all the bra choices out
there and not sure what it all means?
Well, it can be pretty intimidating when
you're just starting to wear bras to figure
out what you need and what's best.
Kidzworld has some tips to follow.

Cups or no Cups?

There is a time and place for everything,
including cups in your bras. Usually,

when a girl starts wearing a bra it's one
of those simple sporty things that comes
in sizes like Small, Medium and Large.

Those simple, stretchy cotton bras are
okay if you're in the beginning stages of
development but eventually, you're

probably gonna need something with
cups. Cups give you more support and

idea of a parent bailing us out if we
broke a law was unheard of. They
actually sided with the law. Imagine
that!

This generation has produced some of
the best risk-takers and problem solvers
and inventors, ever. The past 50 years
have been an explosion of innovation
and new ideas. We had freedom, failure,
success and responsibility, and we
learned how to deal with it all. And
you're one of them!

Congratulations. Please pass this on to
others who have had the luck to grow up
as kids, before lawyers and government
regulated our lives, for our own good.
Kind of makes you want to run through
the house with scissors?

keep your boobs from flopping all over
the place. So how do you know when
you need a cup? Well, there's an old test
that goes like this: if you take a pencil
and put it under your boob - and it stays
- then you need a cup. If the pencil falls
then you're still okay without cups.

Cup Lingo

If you don't get what all the letters and
numbers mean on a cup bra , don't
worry. It's not as complicated as it looks.
The letters - like A, B, C, D - all stand
for cup sizes. The numbers - like 32, 36,
38 — all stand for the band size - the part
of the bra that goes around you. In other
words, a 34a means that your boobs are
an A cup and that your bra is 34 inches
around. The best way to figure out what
cup and size is right for you is to go and
try some on.



Measuring Up

Here is a pretty accurate means of
figuring out your bra size. First, you
need to take a measuring tape and
measure around your back right across
the middle of your boobs. And right
across your nipples. You need to find the
fullest measurement. Make sure to hold
the tape measure straight but not tight.
The difference between this
measurement and your BAND size is
your cup size. Each inch of difference is
equal to one cup size. For example, if
your band size is 34" and your full
across-the-nipple measurement is 35",
you wear an "A" cup. Now, all you need
to do is figure out your band size. Take
the measuring tape and wrap it around
your ribcage just below your boobs.
Make sure that it is level at the back and
the front. Your ribcage measurement
plus five inches is your band size. So, if
you measure out at 29 inches and add
five inches, your band measurement is
34.

If The Difference Is:

less than an inch = AA cup
an inch = A cup

2 inches = B cup

3 inches = C cup

4 inches =D cup

5 inches = DD cup

Shopping Tips

Here are some things to keep in mind
while trying on bras. First off decide
what look you want. Bras come in
various styles, like push-up and full-
coverage and sports. If you want
something that is simple with lots of
support, you don't want a push-up. If
you're looking to appear a little bigger

than you are, then you do want push-up.
Whatever your style, just make sure it
fits right.

Some easy things to watch out for — the
top part of your chest should meet
seamlessly with the part in your bra. In
other words, you don't want the top part
of your chest to appear flat and then you
have these bulges where your bras starts.
If you've got the bulges it usually means
that your cup size is too small. A quick
and painless check is to latch the hooks
of your bra, lean over and allow yourself
to fall into the cups. If your boobs are
pouring out and over, you need to move
a cup size.

You also don't want bulges on your
back. If your bra is too small around or
you've got it done up too tight, you'll be
able to see it through the back of your
shirt and your skin will appear puckered
or bulgy. Your straps should also be
loose and not dig into your shoulders.

Remember a new bra should fasten at
the middle or last hook, cuz the material
will stretch with wear. Eventually, you'll
wanna fasten it at the first hook.

Do yourself a favor: When you head to
the bra department, find the oldest
salesperson around. I'm talkin' the older
the better. Walk right past the young
trendy girls - who haven't got a clue —
and find someone is pushing retirement.
She's the lady who knows how to
properly fit a bra.

Stay away from patterns. Sure that green
and purple plaid bra looks great on the
hanger but it'll be hard to wear because
it'll show through a lot of your clothes. If



there is a patterned or brightly colored
bra you like you're best off to remember
it and try to find a similar bathing suit or
something.

Bra Stats

Did you know that the most popular bra
colors (in order of popularity) on the US
mainland are: black, white, then beige.

In Hawaii, the popularity of colors is
beige, white, then black. Island women

are strong believers in matching your
under garments to your skin tones. Not a
bad idea.

Marie Tucek patented the actual first
'breast supporter' in 1893. It was very
similar to the bras sold today, with
pouches for the breasts to sit in.

The average American woman owns Six
bras. Out of those six, one of is a
strapless bra.

Potpourri: Expressions for Women on High Stress Bz

1. You - Off my planet

2. Not the brightest crayon in the box
now, are we?

3. Well, this day was a total waste of
makeup.

4. Errors have been made. Others will be
blamed.

5. And your crybaby whiney-tailed
opinion would be...?

6. I'm not crazy, I've just been in a very
bad mood for 30 years.

7. Allow me to introduce my selves.

8. Sarcasm is just one more service we
offer.

9. Whatever kind of look you were going
for, you missed.

10. I'm just working here until a good
fast-food job opens up.

11. I'm trying to imagine you with a
personality.

12. Stress is when you wake up
screaming and you realize you weren't
asleep

13. I can't remember if I'm the good twin
or the evil one.

14. How many times do | have to flush
before you go away?

15. | just want revenge. Is that so wrong?
16. You say I'm a bitch like it's a bad
thing.

17. Can | trade this job for what's behind
door #2?

18. Nice perfume. Must you marinate in
it?

19. Chaos, panic, and disorder-my work
here is done.

20. Earth is full. Go home.

21. Is it time for your medication or
mine?

22. How do | set a laser printer to stun?
23. I'm not tense, just terribly, terribly
alert.



CALENDAR OF EVENTS:

HBIGDA 18" Biennial Symposium
Ghent, Belgium

Sept. 10-13
www.hbigda.org/conference.html

Southern Comfort
Atlanta, GA

Sept 23-28
http://sccatl.org

Fantasia Fair
Provincetown, MA
Oct 18-26
www.fantasiafair.org

Eureka! En Femme Getaway
Eureka Springs, AR

Oct 30-Nov 2
http://Femmegetaway.com

Holiday En Femme

Denver, CO

Nov 5-9
www.rmtsk.org/holiday/index.htm

Lake Erie Gala

Erie, PA

Nov 20-23
www.eriesisters.org/news.htmi

Colorado Gold Rush
Denver, CO

Feb 26 — 29, 2004
www.cologoldrush.org

S.P.I.C.E.

Tampa, FL

July 14 — 18, 2004
www.tri-ess.org/spice

CLE Meeting August 2, 2003
Michelle opened the meeting at 8:00 p.m.

She read a letter of resignation from Cheryl, she
has resigned as the director of family support and
as assistant editor of the newsletter, Cheryl cited
work and personal issues as her reasons for
resigning these positions, she is not leaving the

group.

Our book placement project is moving along
nicely, will be sending a check for 5 sets of
books soon, and then we will be distributing
them to the libraries in our area that have
expressed interest in them. Jacki is also going to
contact the various college libraries in the acea t
see if they might be interested in a set of books.

There has been some discussion by persons who
go to club deco that we are hurting their business
on Saturday nights, that the TG girls take over
the bar, we do not feel that we do, but we also
discussed other places where we might be
welcome.

For those of you who know Helen & Glenda,
they are looking for a place to open a
bar/entertainment facility in the Spring of 2004,
let's wish a lot of luck with this endeavor.

Lisa then gave the financial report, we have
603.00 in our checking account, and she is still
waiting for the debit cards to arrive, the bank
made a mistake.

Dinner menus were discussed as follows:
September; Italian, with the following items
already spoken for, Rachel — Stuffed
Mushrooms, Lisa — Manicotti, Jacki — Dessert.
October; International, Jacki will try to bring én
couple of cookbooks to the September meeting
so all can get a some ideas for the October
International Feast

We have decided to have a Halloween Party at
our November meeting, as if falls the day after
Halloween. Start thinking of you costume.

Meeting closed at 8:45 p.m.

jad



