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Here it is almost June, and I haven’t 
been able to lay out in the sun to get 
some color. Maybe someday it will dry 
up and get warmer so I can. If not I’ll 
just have to fly to the sunny south and 
visit Jane Ellen to soak up some sun. 
 
Our May meeting is one that 
won’t be easily forgotten, it 
was a spectacular event, with 
Jane Ellen and Mary Frances 
flying in from Texas to perform 
the Charter signing ceremony, 
our Turkey dinner with all the 
trimmings was one of the best I 
have ever had! (Mom, buy a deep fryer!) 
Our trip the following day to the 
Carousel Dinner Theatre was wonderful, 
the food was great, we were treated very 
nicely and the play was excellent, those 
of you that didn’t make it, truly missed a 

wonderful time. 
 
Just a reminder, we will be having our 
rummage sale at our June meeting, if 
you are bringing items for the sale please 
try to get there early so the SO’s can get 

things organized . 
 
Another point of particular interest 
is our Outreach book program, I 
believe we are up to 8 sets of 
books that are going out to various 
libraries in the area, Jacki has done 
a fantastic job with this program. 
 

Hope to see you all at the June 
meeting…. 
 
Michelle Thomas 
Chair, CLE Board of Directors 

By Jane Ellen Fairfax 
 
 (The following is the talk given by Jane Ellen at 
C.L.E.’s chartering ceremony, May 3, 2003) 
 
Derby Day!  What a glorious spectacle!  
Flying banners, mint juleps, elaborate 
hats, as nostalgic strains of “My Old 
Kentucky Home” waft over Churchill 
Downs!  Seventeen thoroughbreds, their 
colors proudly parading past, jog toward 
the starting gate.  All have been carefully 

prepared, nourished and trained, leading 
up to this, the big day!  One will win 
great glory, a few others will enjoy 
success, and the rest will head sadly 
back to the stables, their trainers 
wondering what went wrong. 
 
Like those Derby runners, you have 
come together in hope.  Your Tri-Ess 
lineage is impeccable, and you have the 
dosage index of a winner.  Your training 
has been thorough.  You have come 
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through trials, and have qualified for the 
Big One.  Your bylaws provide a sound 
basis for the run, and you have even seen 
to the dietary needs of your members.  In 
every way, you are a thoroughbred. 
 
Long ago in England, there lived a 
legendary black foal with a white star on 
his forehead.  Black Beauty, they called 
him.  Like you, he had a proud heritage, 
and a mother who wanted him to be the 
best he could be.  “I hope you will grow 
up gentle and good,” she advised, “and 
never learn bad ways.  Do your work 
with a good will…. Do your best, 
whatever it is, and keep up your good 
name.” 
 
I cannot think of any advice more 
appropriate to a newborn Tri-Ess 
chapter.  You will need to do your work 
with a gentle feminine spirit.  Many will 
come to you, desperately seeking 
support.  Many live with a self-image 
shattered by rejection, and bowed down 
by a guilt and shame they did not 
deserve.  Listen to the cries of their 
hearts, empathize and communicate with 
them promptly, and bring them into the 
warmth of your stable. 
 
In tandem with Tri-Ess, you are a part of 
a mighty team that spreads a message of 
hope for crossdressers and their families 
around the world.  It is very important 
that our team pull together, cooperating 
on common projects, and living in an 
orderly society with a common vision 
and mission.  Remember the beautiful 
Arabian chariot horses in Ben-Hur.  
Magnificent though they were, they 
could not hold a turn and went crashing 
off the course.  They had to learn that 
each had a role on the team.  One could 

provide the speed; another, the 
steadying influence.  And when they 
pulled together, what a race they ran!  
So Sisters, pull with us.  Send the Tri-
Ess message through your colleges and 
universities, your Police Departments, 
Crisis Hotlines, Gay Switchboards, 
and anywhere else you can disseminate 
knowledge.  Let us run together and 
win the roses! 
 
Some horses have a problem focusing 
on the race.  Easily distracted, they 
veer off course and accomplish 
nothing.  That is why trainers put 
blinders on them.  We are all united in 
a common vision that stresses 
crossdressing with dignity and 
decency.  It is the most salable 
commodity in the entire transgender 
community.  Keep your eyes on that 
vision, and never let anyone distract 
you with catchwords.  If you do, your 
potential is boundless, and you will 
always be a contender in the stretch. 
 
An orderly training regimen is very 
important for racehorses.  Some 
testosterone-soused colts buck the 
training regimen and want to take 
exception to the rules.  Trainers call 
them “studdish.”  There are studdish 
people in Genderland, too.  We call 
them controllers.  May your chapter 
remain forever free of them/!  Having 
lived for many years outside society’s 
norms, some crossdressers have a 
problem living in an orderly society.  
Like ornery stallions, they insist on 
being exceptions to the rules.  Now in 
Tri-Ess we don’t believe in gelding but 
the chapter leadership needs to know 
how to apply the twitch when it’s 
necessary.  Believe you me!  The 
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worst exception you will ever make is 
the first one you ever make! 
 
As you begin life as a Tri-Ess chapter, 
you are young, sound, enthusiastic, 
valiant.  Already you are showing signs 
of major growth.  Your website is most 
attractive, and new sisters are coming to 
you.  When the horses leave the gate, all 
of them are pounding along at a rapid 
clip.  But the test comes when that heady 
first stage is over, and a long backstretch 
looms ahead.  And so, I issue you the 
Tri-Ess challenge.  I will return to you in 
five years.  What will I see?  Will you 
fade, or be leading the pack?  Will you 
have many contacts among helping 
professionals and sympathetic 

businesses? Will you have an active 
team of many volunteers working as 
bees in a hive?  Will you become the 
mother of other chapters, perhaps in 
Erie, Pittsburgh, Columbus, or Toledo?  
Will your pennant wave over your 
Flagship, as the banners wave over 
Churchill Downs?  Can you answer the 
bugle’s call to glory?  I believe you can! 
 
It gives me great pleasure to present you 
with your Tri-Ess charter.  Honor it, and 
the heritage it represents.  The horses of 
Chi Lambda Epsilon are out of the 
paddock.  They are in the starting gate.  
AND THEY’RE OFF!!!!!! 

New Mexico made history this past 
week by passing both a Hate Crimes Bill 
on March 20 and Human Rights 
legislation that includes sexual 
orientation and gender identity the very 
next day. With this passage, and the 
governor's signature, New Mexico will 
become the first state in the nation to 
enact two stand-alone pieces of 
legislation covering transgenders. 
 
Though not enacted as yet, Gov. Bill 
Richardson has pledged to sign both 
pieces of legislation. 
 
Representatives of New Mexico Gender 
Advocacy Information Network 
(NMGAIN), a transgender advocacy 
organization, had lobbied the state 
legislature for over four years to see the 
protective legislation pass. 
 
"This victory is a triumph for all lesbian, 

gay, bisexual and transgender persons in 
our state, and will contribute greatly 
toward safety and protection for us all," 
said Virginia Stephenson, executive 
director of NMGAIN, immediately after 
the bill's passage. Stephenson called the 
effort "a testament to many allies 
working together to see legislation pass. 
We earnestly thank the Coalition for 
Equality in New Mexico (CENM) for 
working to see this inclusive Bill 
become law." 
 
"It's taken us 12 years to get to this 
spot," gushed an obviously pleased 
Linda Siegel, a lobbyist for CENM. For 
the first time the Coalition had three paid 
lobbyists during the session: Siegel, 
transgendered lobbyist Stephenson, and 
Gloria Nieto. This luxury allowed the 
group to visit every legislator and attend 
every committee meeting, and was 
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considered the largest contributing factor 
to the victory. 
 
The Human Rights amendment added 
the categories of sexual orientation and 
gender identity (defined as a person's 
self-perception, or perception by 
another, of the person's identity as a 
male or female based upon that person's 
appearance, behavior or physical 
characteristics) to disallow 
discrimination in employment, union 
membership and housing, among other 
acts. 
 
The Hate Crimes Bill authored by State 
Sen. Cisco McSorley, added penalties 
for bias-related crimes of vandalism and 
acts violence (save for non-capital 
murders) against various categories 
including sexual orientation and gender 
identity. 
 
"With the passage of a Hate Crimes Bill 
in New Mexico to protect, among others, 
sexual orientation and gender identity, 
may this serve to speed all states to have 
such protections," said Stephenson of 
NMGAIN, "and serve notice on our 
culture that all persons are deserving of 
respect and freedom." 
 

Gov. Bill Richardson promised to sign 
the bills in a meeting with NMGAIN's 
executive director, Virginia Stephenson, 
early last week. 
 
The National Transgender Advocacy 
Coalition (NTAC) gives a standing 
ovation to the Coalition for Equality in 
New Mexico, and to New Mexico 
Gender Advocacy Information Network 
for an outstanding year. 
 
"Theirs was not only a tremendous 
victory, but a wonderful blueprint for 
success," said NTAC chair, Vanessa 
Edwards Foster. "New Mexico GAIN 
only formed four years ago, and they've 
made fantastic strides," added Foster, 
also executive director of TGAIN in 
neighboring Texas. "I'm very proud of 
Virginia and the New Mexico group!" 
 
Only Minnesota and Rhode Island 
previously had transgender-inclusive 
nondiscrimination protections before the 
New Mexico vote. With the governor's 
signature, New Mexico will also join 
Minnesota, California, Vermont, 
Missouri and Pennsylvania with Hate 
Crimes legislation that covers gender 
identity. 
 

National Organization of Mothers and 
Fathers Takes Rock-Solid Stand for 
Community That Has Traditionally 
Been Left Out 

Washington DC, April 23, 2003 - 
Parents, Families and Friends of 

Lesbians and Gays (PFLAG), announced 
today a pilot education campaign in 
support of the transgender persons and 
their loved ones. The PFLAG 
TransFamily Chapter in Euclid, Ohio, in 
partnership with PFLAG's national 
office, will lead the Transgender 
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Community Education Project to provide 
the greater Cleveland community with 
basic information on issues and concerns 
of transgender persons.  

"PFLAG has been in the forefront of 
acknowledging that the transgender 
community has experienced the 
devastation of harassment, 
misunderstanding and hate crimes," said 
PFLAG National President, Sam 
Thoron. "This initiative is the next step 
in our struggle for equal rights and 
protections for all people." 

The Transgender Community Education 
Project will help the lesbian, gay, 
bisexual, transgender and allied 
communities along with other interested 
parties to learn more about transgender 
people and the day-to-day issues they 
face. The Project will include 
community forums and workshops 
designed to provide education and 
sensitivity training; explain common 
stereotypes and misperceptions 
associated with transgender persons; and 
help participants understand the 
importance of respect for and acceptance 
for all. Topics will include: Who are 

transgenders? How many people are 
transgender? Why do they need civil 
rights? How do transgender people want 
to be respected? Are transgender people 
homosexual? Project participants - 
transgender persons and family members 
alike -- will also share life stories and 
discuss challenges frequently faced by 
transgender people. Training packets 
will be created and distributed for use 
throughout the greater Cleveland 
community.  

Founded in 1973 by heterosexual 
mothers and fathers, PFLAG is 
dedicated to the well-being of gay, 
lesbian, bisexual and transgender 
persons. PFLAG provides support to 
families learning to understand and 
accept their loved ones through almost 
500 chapters and with over 250,000 
members and supporters throughout the 
country. 

Contact: 
Alice Leeds, PFLAG Communications 
DC Ph: 202-467-8180 x:228 NYC 
Phone: 212-874-0675 Mobile: 917-523-
5029 

WASHINGTON, DC (May 20, 2003) The 
Gender Public Advocacy Coalition's 3rd 
National Conference on Gender reached 
its largest and most diverse audience 
ever, attracting almost 1,500 people over 
3 days of events.  

The conference, which ran May 17-19, 
drew attendees from 78 non-profit 

groups, 74 colleges and 36 states. Two-
dozen workshops engaged attendees on a 
broad range of issues involving gender 
identity and expression - from religion 
and parenting to gender and the law. 

"We are proud that this conference 
continues to grow," said Conference 
Manager Shayna Englin. "This year's 
new addition - the GenderTHEORY 
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Track, helped us draw even more diverse 
attendees than usual." 

The conference's highlights included a 
speech by internationally-known gender 
theorist Judith Butler; GenderPAC's 

Annual Congressional 
Brunch, which honored Rep. 

John Lewis, D-Ga., IBM and GLBT 
rights group Georgia Equality; and the 
8th National Gender Lobby Day, which 
brought more than 75 activists to Capitol 
Hill. 

WASHINGTON, DC (MAY 
27, 2003) The U.S. Supreme 
Court today ruled in favor of 
Congress' power to outlaw 
gender bias, ruling that state employers 
must abide by the federal Family and 
Medical Leave Act (FMLA). 

The case, Nevada Department of Human 
Resources v. Hibbs, involved William 
Hibbs, an employee with Nevada's 
Department of Human Resources. Hibbs 
took time off work to care for his wife, 
who suffered significant injuries in a car 
accident, and was fired during his leave 
for failing to return to work, according to 
the National Partnership for Women and 
Families, which represented Hibbs in the 
case. 

In the ruling, Supreme Court Justice 
William Renquist wrote that "by creating 

an across-the-board, routine employment 
benefit for all eligible employees, 
Congress sought to ensure that family-
care leave would no longer be 
stigmatized as an inordinate drain on the 
workplace caused by female employees, 
and that employers could not evade 
leave obligations simply by hiring men." 
Renquist later added that the "FMLA 
aims to protect the right to be free from 
gender-based discrimination in the 
workplace." 

"The Supreme Court has reaffirmed that 
gender stereotyping in the workplace is 
unacceptable, not just in jobs and pay, 
but in benefits like medical leave as 
well," said Patricia Ireland, Co-Chair of 
GenderPAC's Board of Directors. 
"Today's ruling is a breakthrough for 
employees and their families." 

WASHINGTON, DC (May 21, 2003) 
GenderPAC's GenderYOUTH Program 
has gone national with the founding of 
its first 14 campus chapters.  

"At the National Conference on Gender, 
we trained dozens of college youth, and 
many are now returning to their 
campuses to launch the first wave of 
GenderROOTS chapters," said board 
member and former Youth Program 
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Chris Link of the 
ACLU of Ohio will 
be giving a 
wonderful 
presentation to us on 
what it is the ACLU 
does and how that 
and other issues 
affect us and our 
lives. 
 
I’ve spoken to Chris 
myself and she has 
some very 
interesting things to 
bring to us.  It will 
consist of approx ½ 
hour presentation 
followed by a 
question and answer 
period immediately 
afterwards. 
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Coordinator Will Cates. "We hope this is 
just the start of more to come." 

GenderYOUTH is a national campaign 
that supports college activists in 
organizing their own initiatives and 
campaigns to fight gender-based 
bullying, harassment and violence in 
their schools. The GenderYOUTH 
program empowers youth to engage in 
peer-to-peer outreach and education on 

college campuses and in local area high 
schools through an emphasis on 
diversity and coalition building. 

For more information on 
GenderYOUTH and how to mobilize a 
chapter on your campus, visit 
GenderPAC at    
www.gpac.org/youth/index.html. 

WASHINGTON, DC (April 17, 2003) 
GenderPAC and the Human Rights 
Campaign have joined forces in a joint 
effort to secure the signatures from 
Members of Congress on a new 
Congressional Diversity Pledge. The 
new pledge asks Members of Congress 
to affirm that they do not discriminate 
based on employees’ sexual orientation 
and gender identity and expression in 
their own office’s hiring practices. The 
effort marks the first time the groups 
have partnered on this project.  
 
Commented GenderPAC Executive 
Director Riki Wilchins, “We are proud 
to be partnering with HRC. First, 
because homophobia comes from the 
same hateful place as genderphobia. 
Second, because we must ensure that 
those who would discriminate against us 
have no option to claim that they fired a 
gay employee because of their gender 
identity and expression, rather than their 
sexual orientation, or vice versa. A joint 
effort is the right and strategic thing to 
do.”  
 
Winnie Stachelberg, Political Director of 
the Human Rights Campaign, said “Our 

joint project will provide Members of 
Congress with the opportunity to follow 
the lead of some of the top Fortune 500 
corporations in America, such as Bank 
One, Eastman Kodak, IBM, Intel, Nike 
and Xerox, which have implemented 
policies prohibiting discrimination based 
on sexual orientation and gender identity 
and expression. We are pleased to be 
working with Gender PAC on this 
important project.”  
 
Beginning in 1999, GenderPAC secured 
signatures from 96 Members of 
Congress, including 7 Republicans, on 
Diversity Pledges affirming that they do 
not discriminate based on gender, 
including 70 who have signed both 
gender identity and expression and 
sexual orientation pledges.  
 
Since 1995, HRC, the country’s largest 
lesbian and gay political organization, 
has worked to secure 336 members of 
Congress, including 98 Republicans, to 
sign a pledge affirming that Members of 
Congress do not discriminate based on 
employees’ sexual orientation in the 
employment practices in their personal 
congressional offices. 
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WASHINGTON, DC (March 26, 2003) 
New Mexico has become one of few 
states to pass both anti-discrimination 
and hate crimes bills that both include 
gender identity and sexual orientation.  

"New Mexico is making a strong, 
unambiguous statement that gender 
identity and sexual orientation 
discrimination in communities and 
workplaces will not be tolerated," said 
GenderPAC Executive Director Riki 
Wilchins. "Local organizations like the 
Coalition for Equality of New Mexico 
and New Mexico Gender Advocacy 
Information Network -- who have 
patiently laid the groundwork -- won an 
important victory last week, and they 

should be proud."  

New Mexico is only the third state to 
pass a statewide anti-discrimination bill 
that includes gender identity and only 
the sixth state to pass a statewide hate 
crimes bill that includes gender identity. 
New Mexico Governor Bill Richardson 
has signed the anti-discrimination law 
and said he would sign the hate crimes 
bill.  

The hate crimes bill would primarily 
provide for increased prison sentences, 
while the anti-discrimination bill 
prohibits discrimination in employment, 
public accommodations, housing and 
credit. 

CHICAGO, IL (April 8, 2003) A Cook 
County Judge today ruled against a 
transgender man seeking custody of his 10-
year-old son. 

According to the ruling, the marriage 
between Sterling and Jennifer - whose last 
names were not released to protect the 
identity of their son - is void because 
Sterling is legally female and Illinois does 
not recognize same-sex marriages. As such, 
Sterling had no legal standing to seek 
custody. 

Cook County Public Guardian Patrick 
Murphy, who represented the child, said he 

would appeal the ruling. According to 
Murphy, the parents signed a contract 
stating that when their son was born, they 
both would raise him. The child calls 
Sterling "father" and has already said he 
wanted to live with him rather than his 
mother. 

Courts in Florida, Maryland, California and 
New Jersey have legally validated marriages 
involving a transsexual partner. In contrast, 
courts in Kansas and Texas ruled against 
legal recognition of sex changes by 
transsexual plaintiffs. 
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CALENDAR OF EVENTS: 
 
Trans Unity 
Los Angeles, CA 
June 14-15 
www.transunity.cjb.net 
 
Columbus PRIDE 
Columbus, OH 
June 28 
www.columbuspride.org 
 
Miss DIVA International Pageant 
Palm Springs, CA 
July 3-7 
www.missdivainternational.com 
 
SPICE 
Windsor Locks, CT 
July 9-13 
www.rainbowtrail.info/spice 
 
2nd North American Conference on Bisexuality 
San Diego, CA 
Aug 21-24 
www.bisexual.org/nacb 
 
HBIGDA 18th Biennial Symposium 
Ghent, Belgium 
Sept. 10-13 
www.hbigda.org/conference.html 
 
Southern Comfort 
Atlanta, GA 
Sept 23-28 
http://sccatl.org 
 
Fantasia Fair 
Provincetown, MA 
Oct 18-26 
www.fantasiafair.org 
 
Eureka! En Femme Getaway 
Eureka Springs, AR 
Oct 30-Nov 2 
http://Femmegetaway.com 
 
Holiday En Femme 
Denver, CO 
Nov 5-9 
www.rmtsk.org/holiday/index.htm 
 
Lake Erie Gala 
Erie, PA 
Nov 20-23 
www.eriesisters.org/news.html 
 

CLE Meeting May 3, 2003�
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