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Our January meeting will be

the 1st year anniversary of
CLE, we have had our ups and
downs just like any other group
and we have survived our first
year. We have some new and
exciting things planned for

2004, so be prepared to hang

Something wonderful has happened to
Chi Lambda Epsilon!

Cleveland has had a Tri-Ess chapter in
the area for about the last 20 years. In
all that time, | can find no reference to

any type of outreach program being

conducted other than the Library Book

Placement Project in conjunction with

National. Oh, there has often been talk
of outreach. Several ideas suggested,
but nothing was ever actually done.

There was even talk of a movie at one
time. To the best of my knowledge it

never left the chapter. There’s no

outreach there.

And I'm not
contacting  some
prospective members. That isn't
outreach. That's prospecting for
members. Outreach is reaching out to
persons outside of our normal scope of
operations for the purpose of educating

| mean real outreach.
talking  about

on for the ride. | hope everyone
has a wonderful and joyous
holiday. | look forward to seeing
all of you in the New Year.

Michelle Thomas
Chair, CLE Board of Directors

them regarding us, our chapter,

transgenderism and how it relates to
them. I'm talking about people such as
social workers, psychiatrists,

psychologists, counselors, marriage
counselors, educators and even the
clergy. This education is imperative.

Most of these people just don’'t know a
lot about us. All they have, other than

knowing that crossdressers exist, is what
they have heard from stereotypes, and
even worse, the TV (televisiah )

Lacey Leigh, author of Out & About:
The Emancipated Crossdressand 7
Secrets of Successful Crossdressiag
coming to Cleveland in the beginning of
July. I have already emailed her and she
is willing to come and speak for CLE to
a group of helping professionals on the
evening of Thursday, July 1, 20083.
Lacey is a dynamic speaker and really
knows how to enthrall her audience. I'm
very confident that any presentation




from her shall be both informative and
entertaining.

Lacey has given us a copy of 7 Secrets
to Successful Crossdressing and it will
be available at the next chapter meeting
Jan 3. It's on a CD and a short read.

I’'m looking for volunteers now to assist
in getting the helping professionals to
attend Lacey’'s speaking engagement.
We really need to people to help build a
contact list and get them entered into a
database so that we can get invitations
out to all of them. We’'ll also need to
send updates and reminders, as it gets
closer to the date. This is a pretty big
job, but certainly not an impossible task.
I'd like to form a committee to help plan
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Gender  stereotyping in  the
workplace is a women'’s problem.
FACT

According to the New York Times,
almost one in seven new claims filed
with the EEOC are male-on-male
gender harassment, double only a
decade ago. For example, Joseph
Oncale, plaintiff in the Supreme
Court case Oncale v. Sundowner,
was repeatedly menaced by oil-rig
co-workers for being slender, blond,
longhaired, and wearing an earring.
Gender stereotypes are only a
problem among adults.

FACT

Children of all ages from toddlers to
teens complain of harassment or
bullying to force them to conform to

out what all needs to be done ar
arrange for volunteers, etc.

The GLBT Working Group of the
ACLU is also interested in this event ar
would not only like to attend but als
assist in working with us to make this
reality. Partnering with them will
lighten the load on us and give us ti
experience and resources availat
through their collective experience.

| can't tell you all how excited | am tha
we have this opportunity to help ho:
this event that can only bring somr
fantastic outreach for our community.

Lisa Ann

gender norms. And it can create

long-term  problems: a recent
university study showed that
adherence to strict codes of
masculinity hardness,
aggressiveness, and emotional
distance is a leading cause in

academic under achievement among
teenage boys.

Only gay and transgender people are
targeted for transcending gender
stereotypes.

FACT

Anyone who doesn't meet
expectations for a "real man" or a
"real woman" can become a target,
from a successful professional like
Anne Hopkins in the Supreme
Court’s Hopkins V. Price
Waterhouse case, who was fired for
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being "too aggressive," to African-
American bus-driver Willie
Houston, who was killed while
celebrating his engagement when a
man became enraged at seeing him
holding a blind friend on one arm
and his fiancé’s purse on the other.
Federal legislation to stop gender
violence already exists.

FACT

Gender is excluded from federal hate
crimes legislation: the FBI is not
authorized to collect statistics on it,
and, as in the murder of Brandon
Teena (memorialized in the movie
Boys Don’'t Cry showed, federal
authorities are not authorized to act
when local officials fail to ensure
that justice is done.

Gay, lesbian, and  bisexual
Americans are only discriminated
against because of their sexual
orientation.

FACT

In a recent GenderPAC survey, one
third of gay, lesbian, and bisexual
respondents who suffered workplace
discrimination reported that it was
due at least in part to their gender.
For example, in New York’'s
Dawson v. Esteé Lauder case, 32
year-old Dawn Dawson was fired for
allegedly looking 'too butch.”

MYTHM

Gender stereotyping affects few
Americans, and mainly those who
want to change their sex.

FACT

In fact, at some time in their life,
almost every American is shamed,
harassed, isolated, or even attacked
because they don’'t meet someone’s
idea of a "real man" or a "real
woman."

Boys will be boys: bullying is
wrong, but natural.

FACT

It's not only not natural, but it's
increasingly violent. Five of eight
assailants in recent school shooting
incidents were reportedly students
who had been repeatedly
genderbashed and gender-baited in
school. And last year, gay and trans-
gender two-spirit Navajo teen Fred
Martinez, Jr. was beaten to death by
another student in Cortez, CO.
School bullying doesn’t stop with
other boys: a recent Harvard
University report revealed that 20%
of teenage qirls are assaulted by a
boyfriend, increasing their risk of
bulimia/anorexia, early pregnancy,
drug abuse, and suicide.

+
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Several Newspapers ran an excellent
article that is well worth the read.

You can find the USA Today

version at:
http://www.usatoday.com/news/nati
on/2003-12-27-teena_x.htm

Please take the time to check this
article out. It's copy written so |
can't print it here.

Lisa Ann



Barbra McCoy Getz

Telling Your Spouse/Partner about Your
Crossdressing

In my work | have had the opportunity to
meet many of the partners/spouses of
Crossdressers. | have discovered that
how and when a significant other finds
out about your crossdressing can be
important in the process of acceptance.
Let me outline some suggestions for the
possibility of success if you decide to
come out to your significant other.

1. Be sensitive. | know you may be
sensitive yourself as a CD but
remember this may not be the
easiest of news for you SO. The
only image they've had of you is
that of a male thus far and
crossdressing is going to be
something brand new to them.

2. Tell them as soon as you feel you
can. Waiting can be a source of
contention later on in the
relationship.  They may feel
deceived and resentful if you
wait too long.

3. Never lie! Honesty about your
crossdressing activities is very
important to you SO.

4. Do not insist on immediate and
complete acceptance. It's taken
time for you to accept you
crossdressing, and it's been with
you far longer than it's been a
part of their life, so give them
time.

Recognize that there is a
multitude of feelings that your
SO will experience and be
supportive of those and be
willing to LISTEN to these
feelings no matter how difficult it
is for you without trying to FIX
them or make them go away.

Tell your SO at a time when you
both have time to sit and talk and
are feeling relaxed. Never do it
when you are rushed or arguing
or the kids are around.

Do not insist on your SO seeing
any pictures of you until they are
ready to do so despite your desire
to share them. You can have
them handy in case they would
like to see them but do not insist.
Be conscious that there are some

. SO’s that will not be able to

accept your crossdressing and be
prepared for that possibility.

Be understanding of your

partner’s struggle to understand
what you crossdressing is all

about. Tell them what you know

about crossdressing and help
them in answering any questions
they may have.

10. If you and your SO are struggling

with coming to some resolution

about your crossdressing in your
relationship try counseling. It

may help to have a third party to
sort things out.

Have a Happy Holiday Season
Barbra.



March 3 - May 2

Preview Dates Mar. 3rd & 4th
Opening Night Gala Mar. 5th
Carousel was the first dinner theatre
in the country to secure the rights to
MISS SAIGON in the

first professional

locally - produced

Akron production, led

by critically acclaimed

director Barry Ivan .

This moving modern-

day love story from
creators of LES
MISERABLES, is set

amidst the gritty turmoil

of the Vietnam War.

MISS SAIGON unfolds

as Chris, an American

soldier, falls in love with Kim, a
Vietnamese girl whose family was
destroyed during hostilities. Living an
endangered romance, they are ripped

"Man is born free. Yet everywhere he is in
chains." Quote by, Jean Jacques Rosseau, The
Social Contract,1762

Gender is a multifaceted construct, a
complex phenomenon viewed differently
in different societies. In Western society,
traditional views of gender is enforce as
strictly a female or male role, causing
many to repress characteristics
associated with the opposite gender.
Many other societies, however, allow
individuals to discover and express
opposite gender identity and behaviors.
For someone of us in Western society,
examining gender in other society can be
beneficial.

apart during the fall of Saigon when
Chris is sent back to America. From the
first note to the final curtain, audiences
will be on the edge of their seats with
this powerful musical score including
"The Movie In My

Mind" and "The
Last Night Of The
World."

Mature Themes.

Doors open 5:30
Dinner 6:00
Show 8:30

Cost is $46.00 for

dinner and show,

appetizers, desert

and drinks extra.
Mark your calendars now! This is an
event not to be missed.

India, for example, has a special role for
male-to-female  transgenders called
hijras, who are treated differently than

transgenders are treated in the West. By

examining hijras in India, one can
heighten understanding of
transgenderism  and learn how

transgenders everywhere can achieve
greater acceptance. Unlike in the all of
the Western Judo Christian Society,
where transgenders are often forced to
keep their lifestyle secret, transgenders
in India have an active and celebrated
lifestyle.

All distinctions of transgenderism:
transexuals, transvestites,
hermaphrodites, and intersexuals are



drawn to a special role in India called
hijras (Nanda, 1990, p. 19). Hijras are
unique because they have an active
social organization that is both
traditional and ritualistic (Freilich, 1991,
p. 150). Besides tradition, tolerance of
transgenderism in India is also due to the
country population and diversity - which
are the ideal ingredients for an organized
form of transgenderism. Hijras exist all
over India - their numbers are estimated
at 250,000 nationwide (Nanda, 1990, p.
48). Most hijras live in communal
households in large cities.

However Hijras, because of the
influence and carry over of British rule
and law in India in the past, hijras are
often are forced into either earning a
living by prostitution or by performing at
traditional ceremony which occurs
through out country, whenever a new
baby is born in the community. This is a
christening ceremony composed of
music, singing, and dancing performed
at the home of the new infant.

Hijras and the new parents negotiate a
payment and timing performance just
before the event. The local Hijras
participate in the ceremony, which is an
established part of birthrights of the
Indian culture.

When hijras are forced to earn a living
by prostitution, with in certain districts
of the country, they work in houses
composed strictly of hijras, the
prostitution is conducted only with in
red-light districts. Customers know they
are transgendered and specifically seek
them out. As in Western societies, some
negative views of these transgendered
exist, and this is compounded by the

ramifications of those in prostitution,

this cause many hijras to live in less than
comfortable poverty conditions. But

despite this, a third gender is still an
incorporated part of Indian society,

which has religious meaning and social
support. (Freilich, 1991, p. 153).

A few hijras, even may seek a sex
change operation, as it is considered a
ritualistic ceremony closely tied to the
Hindu religion. Those in India view the
operation as a procedure that changes a
man into an woman, who is then an
important figure with in the religious
community (Herdt, 1994, p. 385). It is
believed a special power emerges when
the male dies and is replaced with this
new person, someone not male and not
wholly female either. The operation is a
traditional ceremony, for which a written
records exist and is dates it's written
existence back to the 17th century, and
oral history of this event show it's
existence through out all of India's
history. The operation is performed
exclusively within the hijras domain and
when done the operation, all of the male
organs are removed. (Nanda, 1990, p.
38).

Hijras perceiving themselves as a third
gender, the societies of India see hijras
as neither men nor women. This
contrasts with Western Judo Christian
Society, in which gender roles must be
more dichotomous, preventing an
accepted of this third gender. Because of
this lack of acceptance and other
ramifications, people in Western society
are more likely to hide their
transgenderism, or else strive to
completely change themselves into the
opposite gender, as a means of escaping



those negative ramifications. Similarly
now, because of Western influences in
India still affects hijras, dating from
when Britain took control of the country.
As a result, laws were passed outlawing
transgenderism, thus impacting the hijras
traditional way of life even today.

Transgenderism under British Rule
became a crime for which hijras could
be arrested without a warrant, fined for
two years, and ordered to pay fines
(Jaffrey, 1996, p. 221). Similarly,
Western prosecution of transgenderism
iS not unique to their inhabitants. Many
laws persecuting transgenders can be
found in European history too
(Hotchkiss).

However by examining the hijras of
India, one can maybe better understand
the ingredients necessary for a society's
acceptance of the transgender. The hijras
lifestyle is traditional, dating back
through all of history and the
generations. For this reason, the people
become accustomed to transgenderism
as they have grown from infancy into
adulthood, just as they Ilearn to
understand and appreciate other aspects
of their culture. Similarly, a greater
knowledge of gender is growing within
Western Society also, despite the
negativity and the lack of acceptance by
the religious right, who see any form of
Transgenderism as just a prelude to
homosexuality. However in spite of that
many Western Cultures are starting to
interact with transgendered more, as well
as becoming more educated about
gender. As a result, Westerners are
starting to understand all forms of
gender diversity and are learning to

appreciate what those with this special
gift have to offer.

Sources Cited;

1. Bullough, V. L., Bullough, B. (1993).

Crossdressing, Sex, and Gender.
Philadelphia: University Of
Pennsylvania Press.

2. Freilich, M., Raybeck, D.,
Suvishinsky, J. (1991). Deviance -
Anthropological Perspectives. New

York: Greenwood Publishing Group,Inc.

3. Greenberg, D. F. (1985). Why Was
The Berdache Ridiculed? Journal Of
Homosexuality, Volume 11, No. 3-4.
New York: Hawthorne Press.

4. Herdt, G. (1994). Third Sex, Third
Gender, Beyond Sexual Dimorphism in
Culture and History. New York: Zone
Books. 5. Hotchkiss, V. R. (1996).
Clothes Make The Man, Female
Crossdressing in Medieval Europe. New
York: Garland Publishing.

6. Jaffrey, Z. (1996). The Invisibles, A
Tale of the Eunuchs of India. New York:
Pantheon Books.
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Date: 15-Dec-2003

The Gender Public Advocacy
Coalition's 4th National Conference on
Gender (NCG) will be held April 30 -
May 2, 2004 at the Crystal City
Doubletree, 5 minutes from Washington,
DC. This year's conference will feature
such experts on Critical Race Theory as
Kimberle Crenshaw and Keniji Yoshino.
Keynote speaker, Kimberle Crenshaw,
PhD, is a founding member of the
Critical Race Theory movement. Her
work focuses primarily on civil rights,
black feminist legal theory and race and
the law. Kenji Yoshino, PhD, is a
professor of Law who is taking a radical
new approach to civil rights and shaking
up the legal field.

Last year's NCG drew 1,500
activists from 36 states, 74 colleges, 72
organizations and 5 countries over three
days of events.

NCG is a 3-day event devoted to
gender politics, policy and strategy that
features a wide variety of activities and
speakers that bring together all the
diverse communities and identities who
have a stake in gender rights: youth,
feminist, gay, transgender, queer,
minority, questioning, straight, and
more.

NCG priorities are:

Strengthen activists'

and political skills

Make connections across the

diverse communities; and

Educate on gender policy and

political issues.

The conference weekend features
a host of workshops, the Great Big
International Drag King Show, and
Special Saturday night entertainment,
TBA. The Conference begins this year

advocacy

with the 9th National Gender Lobby

Day. Activists from across the country

will descend on Capitol Hill to educate

their Congress Members on hate crimes,
and employment discrimination

encouraging them to sign a pledge
banning discrimination based on sexual
orientation and gender identity and
expression in their own offices' hiring

practices. Lobby Day Training begins

Thursday night, April 29.

GenderPAC is accepting
workshop proposals for NCG, and the
deadline for submissions is Jan. 5, 2004.
Proposals will be reviewed based on:
relevance to policy and organizing;
diversity of topic and presenters
(gender/agel/race/class); presenter
qualifications; and the overall strength of
submission. Please go to
http://www.gpac.org/ncg/2004proposalf
orm.html for information about how to
submit your workshop proposal.

GenderPAC's sponsored NCG
package rate for full registration and 3
days/nights at the Crystal City
Doubletree (with roommates) are:

Adults only $200 for Quad Occupancy;
Only $250 for Double Occupancy

Youth/Student/Elder only $150 for Quad

Occupancy; Only $200 for Double
Occupancy
Said Conference  Manager,

Danny Baker, "It's so exhilarating to see
so many diverse communities coming

together to learn about what we all can
do to end violence and discrimination

caused by gender stereotypes!" For more
details and to register, please visit
www.gpac.org/ncg
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Hello All:

And Happy Holidays! NCPC Is pleased
to announce the possibilityhat we can
make available a mini-weekend make-
over special featuring the East Coast
Make-over specialist Jammie Austin!!!!
This event is being planned for mid-
April  (providing we have enough
interest).

For those of you who are not familiar
with a make-over session, it includes the
entire face make-up, and a photo session
in provided costumes that range from
naughty (even bare chested is possible)
to nice (suitable for business cards etc.).
Or, you can bring your favorite or
special outfit to poise in! The sessions
last about 2 hours each, so there will
have to be 5 on Friday, and another 5 on
Saturday.

As with all good things, there are some
strings attached:

In order to assure this will happen, we
need a commitment (and pre-payment)
of 10 persons that are seriously
interested in partaking in the event. The

normal cost for a make-over and photo
session we are being offered is $500.
However, if we can count on 10 persons
participating, he will give us the
discount rate of $150!!! (I think this is a
fabulous rate, which is why | wanted to
share this possibility with the other sister
clubs in our area).

The other down side (if you can call it

that) is that we would have to have the
list of individuals interested completed

by the end of January. Jammie had
requested pre-payment at that time, but |
am hoping we can stall that portion until

February, we'll see.

So. . .. talk it over with your members,
with your officers, and please - please
get back to me so we can put together a
great time for those who want to take
part!

Sincerely,
Tallya Watt

President
North Coast Paradise Club

1. A Tri-Ess Chapter is by definition a local orgaation of Tri-Ess members, united by a centralovis

(2

known by the acronym FIBER:

F — Full personality expression, in a blending atfhbour masculine and feminine characteristics.dé/aot
wish to destroy our birth gender but to develompal human potentials and be all we can be.

| — Integration of our masculinity and femininity treate a happier, more complete person as weuwise
enhanced understanding of ourselves in our daigsli

B — Balance between masculinity and femininity um total personalities.



E — Education of crossdressers toward self-acceptaaucation of our families toward understanding,
education of society toward the acceptance of dressers as ordinary people with a special gentter g
R — Relationship — building in the context of cidressing.

This means it is an absolute requirement that afthtrers of a Tri-Ess Chapter be members of Tri-Ess.

2. A Tri-Ess Chapter’s focus is support and edocatin behalf of heterosexual crossdressers, their
spouses, partners and families.

3. A Tri-Ess Chapter must provide a family-friendtynosphere at its meetings and set forth and aiaint
standards for ladylike and gentlemanly dress amader.

4. A Tri-Ess Chapter will promptly answer all inggris.

5. A Tri-Ess Chapter may not deny membership orbdses of race, religious preference, physical
appearance, disability, genetic sex, marital stamadility to pay, amount of time spent crossdeelssr
lack of "passability."”

6. Spouses, partners, parents and adult childraetefosexual crossdressers are eligible for fodpder
membership and, as such, are entitled to full meshig@in Tri-Ess.

7. A Tri-Ess Chapter may, but is not required fteroan associate ("Friends") membership to th@seny
legitimate constructive interest in the Chapter @nekEss, but whose focus lies outside the primary
focus of Tri-Ess. Such Friends members must aldérieads members of Tri-Ess. Friends members
may not vote or hold any Chapter office.

8. A Tri-Ess Chapter shall have a system of scrgeand orienting prospective members. This process
should include but not be limited to supplying grespective member with information about Tri-Ess
and the Chapter, and for interviewing the prospeatmember to determine suitability for membership.

9. A Tri-Ess Chapter shall appoint a Liaison Offitefacilitate communication with Tri-Ess. In aogse,
a Tri-Ess Chapter must reply promptly to all commations from Tri-Ess that require a reply.

10. It is strongly recommended, but not requirkédt & Tri-Ess Chapter adopt the Rudd Plan for dnnua
collection of Chapter and Tri-Ess fees.

11. A Tri-Ess Chapter must maintain By-Laws anddted consistent with those of Tri-Ess, amendiregrth
as necessary to reflect any changes in Tri-Essipsli

12. A Tri-Ess Chapter shall report a financial esta¢nt on a semi-annual basis. Such statementiistialiie
income, expenses and bank balances.

13. No officer or contact person of a Tri-Ess ckaghall serve as an officer or contact persomgpf a
transgender organization not affiliated with TrisEs

14. Failure to abide by these Policies may resudiction by Tri-Ess up to, and including, revocatid the
Chapter's Charter and loss of its affiliation with-Ess.

-10 -



TRI-ESS MEMBERSHIP FEE INCREASES
EFFECTIVE JANUARY 1, 2004

CURRENT NE W

hdduaM em beshplyr.

hdduaM em beshp2 yss.
hdvduabusianngM em bershpl yr.
hdvduabusiangM em beshp2 ys.
hddualeM em bershp

CoupésM em beshpl yr.
CoupdsM em besshp2 yss.
CoupdsSustamgM em besshplyr
CoupdsSustamgM em beishp2 ys.
CoupssLEM em bershp

W £/Pameihew pngsepaaieyfom Parner)
A ddbnaFamyiM em beihhom e)
AduChiofCossdeesser

FendofTEsshavalual yr.
FendofMEsshdidual ys.
FendofTEssCoupel yr.
FendofTEssCoupt2 yis.
FendofTEss(V endorPioessonall yr.

$3600 $4200

$6000 $7000
$9600 $ 9600
$16000 $ 16000
$50000 $55000

$4800 $5700
$8000 $9500
$12000 $120 00
$20000 $20 000
$70000 $75000

$1200 $1500
$1000 $1000
(None) $1500

$2400 $2800
(None) $4700
$3900 $4300
(None) $7200
$3000 $4000

-11 -



the Society for the Second Self, inc. (Tri-Ess)

MEMBERSHIP APPLICATION

Péasecheckheappopiestem ens. & m -OR___am notovemrghteen(l8)yearsof age.
___&amPOR___am notACRO SSDRESSERd efhedasanmdidludl/pcadlaheteiosexuam ab,

w hooccasbngichoosesiom akeasocibépes entbncongieedappopaiebipesonsothe

oppogegenetsex, bmepuposeopesonatxpresdn wihouthentenbnoentengapiogam

¢adngsexeassinm entsuigeryandwiout atem phgbatiacpamentesam egeneti CSex.

Notyouem m egjnatuessasbcory.

Dak: Sgnaue;
Crossdresser Spouse/Partner*
Crossgender name Preferred name
Mailing name Mailing name
Mailing address Mailing address
E-Mail address (optional) E-Mail address (optional)
Telephone (optional) Telephone (optional)
Ask for Ask For

If reinstating your membership, provide previous mbership number(s), if
known:

* Joining as part of a Couple's membership , or as an independent Single member

Check your membership option: FEES EFFECTIVE JANUARY 1, 2004

Single: __ Lifetime, $550; __ Sustaining, 2 years, $160; __ Sustaining, 1 year, $96

__ Regqular, 2 years, $70; __ Regular,1 year, $42
Couple: __ Lifetime, $750; __ Sustaining, 2 years, $200; _ Sustaining, 1 year, $120

__Regular, 2 years, $95; __ Regular,1 year, $57
Additional Family Member (adult child or parent) li ving at same address: __ $10
Adult Child of a Crossdresser: _ $15 (Please provide contact information as per above.)
Friend of Tri-Ess: ___ 1 year, $28 Friend of Tri-Ess (Vendor/Professional): 1 year, $40
Scholarship fund donation: ~ ___ Platinum $100; __ Gold $50; __ Silver $25; __ Bronze $10

Make check or money order payable to “Tri-Ess” . Total enclosed: $

-12 -



Please send by First Class Mail to: DONNA MARTIN , PO BOX 597859, CHICAGO IL 60659

(No Certified or Registered Malil, please!)
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